The Trend

Trends Newsletter from the 1st Signal Brigade Inspector General Office
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Ethics is a system of rules based on universal moral duties and obligations or standards that guides individuals or groups to do the right thing.  Ethics is about doing the right thing; making the right choice; choosing the harder right rather than the easier wrong.  Take a moment and ask yourself the following questions.  Then, evaluate your answer against Army statistics listed on page 2:

1. I generally think of myself as an ethical person: agree/disagree

2. I believe I could have higher ethical standards: agree/disagree

3. I want my family to think of me as an ethical person: agree/disagree

4. I believe I maintain a higher ethical standard than most people I know: agree/disagree

5. I believe it is OK to lie to keep from looking bad in my Boss' eyes: agree/disagree

6. Loyalty to my boss is more important than telling the truth: agree/disagree/It Depends
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7. I think results are what counts - the bottom line is what is important - and what we do to get there really does not matter: agree/disagree

8. I believe that Army has and maintains higher ethical standards than most other professions: agree/disagree

9. Generally speaking, I see a lack of adherence to ethical standards in today's society: agree/disagree

The following are ethical danger signals:

· If you can't do it, I'll find someone who can!

· The bottom line is the only thing that matters!

· Results are what counts!

· Get it done!

· Just re-locate it. That's not stealing!
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Make it happen!

Take a moment and read AR 600-20 Chapter 4 "Military Discipline and Conduct, in particular 4-17 which deals with "Standards of Conduct".
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IFSTE

The recently promoted CPL Lee takes the Inspector General Oath as the Linguist and Administrative Assistant of the IG office
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CONGRATULATIONS CPL LEE!!!
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ARMY STATS - ETHICS


1. Agree 99% Disagree 1%


2. Agree 73% Disagree 27%


3. Agree 99% Disagree 1%


4. Agree 81% Disagree 18% Depends 1%


5. Agree 3% Disagree 97%


6. Agree 4% Disagree 85% It Depends 11%


7. Agree 8% Disagree 92%


8. Agree 73% Disagree 27%


9. Agree 86% Disagree 14%











SPONSORSHIP


First Impressions are everlasting


AR 600-8-8 presents elements of an effective sponsorship program:


Welcome Letter: Provides a general history and mission of the organization.  Additionally, a web address and contact information should be contained in the letter.


Reception Plan: Greet the soldier/DAC and family members upon arrival.  Make the  necessary arrangements (Hotel, transportation, etc) that are essential within the first few days.


Orientation:  Provide the newly arrived with a tour of the unit, post, and community.  ACS is a great place to start.


Inprocessing:  The sponsor does not conduct inprocessing, but assists the new arrival.  Be readily available.


Have Internet access? Check out the Eighth United States Army S-Gate at � HYPERLINK http://www-8perscom.korea.army.mil/sgate/ ��http://www-8perscom.korea.army.mil/sgate/�.  There you will find an excellent Sponsor Training Module.  Complete it prior to becoming a sponsor (takes only 15 minutes!)





Involuntary Foreign Service Tour Extensions





With the current situation in the Middle East and the deployment of troops to that region there is a possibility some soldiers stationed here in Korea could be involuntarily extended. We have listed below a few reasons for involuntary Foreign Service Tour Extensions (FSTE) referenced from AR 614-30 Chapter 6, Paragraph 6-1 and Table 6-1 also EUSA Suppl 1 to AR 614-30:


When the soldier's presence is required to meet immediate and critical operational requirements.


HQDA may approve involuntary FSTE periods up to 60 days to support military field exercises or operations not involving hostilities.


Completion of investigations or to complete trials by military or foreign authorities.


Completion of required administrative actions, e.g., soldiers undergoing separation processing, nonjudicial punishment, medical review board, suspension of favorable personnel action initiated under AR 600-8-2 and the action is still pending, etc.





A WEB SITE GOLD MINE!


� HYPERLINK http://175fincom.korea.army.mil ��http://175fincom.korea.army.mil� is 175th Finance's web site and provides excellent links to:


MyPay:  View your LES on-line


Soldier's Financial Handbook: Provides insight into finance initiatives, allowances, and types of pay!


Finance Hotline:  725-CASH can get you the answers you need about that bothersome pay problem
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Introduction of IG to KATUSA soldiers





 저희 1통신여단 IG(Inspector General ;감찰감)는 여단장 COL Bouchard를 도와 일하고 있습니다. IG의 역할은 크게 2가지입니다. 첫째는 여단장의 정책과 명령이 그대로 수행하는지 감찰하는 것입니다. 둘째는 여단 내의 모든 군인, 민간인, 군인가족들에게 도움을 제공하는 것입니다. 여기에는 여단 내의 카투사들도 포함됩니다. 군생활 가운데 미군과 관련하여 문제가 있거나 도움이 필요하면 IG에 연락을 주십시오. 미군 규정 20-1과 미8군 규정 600-2에 이러한 권한이 보장되어 있습니다.





 문제가 발생했을 때는, 꼭 그렇게 할 필요는 없지만, 먼저 직속상관과 상의를 하는 것이 가장 바람직한 방법입니다. 직속상관이 문제해결을 할 수 없을 경우, 지휘계통을 따라 문제를 그 위의 상관이나 중대장에게 제기할 수 있습니다. 이렇게 하는 것은 지휘관에게 문제를 해결할 의도가 있는지 확인하고 기회를 주는 것입니다. 발생한 문제가 규정에 어긋나는 것인지 상담을 원하시면 IG에 전화를 주십시오. 제가 한국어로 접수를 받아서 IG와 상의한 다음 다시 안내를 드릴 수도 있고, 직접 IG Assistant와 상담하실 수도 있습니다. 





 IG는 문제를 해결할 때 비밀의 보장을 최우선 순위에 둡니다. 개인의 신상정보는 여단 내에서 여단장을 제외한 어느 누구에게도 공개되지 않습니다.  만약 조사나 심문 중에 불가피하게 공개가 필요할 때에는 반드시 의뢰자에게 먼저 알리게 되어 있습니다. 만약 의뢰자가 공개를 거부하면 Legal에서 이를 조정하게 되어있습니다. 만일 의뢰자가 익명을 요구할 때에는 익명성이 보장되며 의뢰자의 이름은 IG의 레코드에도 기록되지 않습니다.





 정식으로 제기할만한 문제가 있다면, 성급해 하지도 말고, 꾸물거리지도 않아야 합니다. 일찌감치 적절한 사람이나 기관에 문제를 제기하십시오. 문제해결 도움에 IG가 필요하다면 언제든지 연락을 주십시오. 만약 IG에 연락하기 전에 약간의 사전 계획을 세우신다면 문제를 아주 신속하게 처리할 수가 있습니다. 첫째, 필요한 보조 서류들을 갖추십시오. 둘째, 문제 해결을 의뢰한 사람에게  예상 소요 시간을 알려달라고 하십시오. 최종 기한까지 문제가 해결되지 않을 때에는 지휘 계통의 다음 상급자를 찾아가십시오. 셋째, 문제해결 도움을 위하여 연락한 사람들의 명단과 그 시간을 기록해 두십시오. 





 이 지침들을 준수한다면 문제를 신속하고 적절하게 해결할 수 있을 것입니다. 그러나 문제해결을 위한 궁극적인 책임자는 바로 여러분임을 명심하십시오. 그렇지만 여러분에게 문제가 생겼을 경우에 저희 IG는 곁에서 여러분을 도울 것입니다.





SECURITY CLEARANCE


LOSS = RECLASS?


Soldiers must be attentive to the Army Values and standards of conduct required of individuals holding positions of trust.  Thus, become familiar with important security regulations that relate to your assigned area of responsibility. Avoid the kind of personal behavior that would result in rendering you ineligible for continued assignment in a position of trust.  Above all, the ultimate responsibility for maintaining continued eligibility for a position of trust rests with YOU!


Refer to the following:


AR 380-67; AR 380-5; AR 190-58; AR 380-19; AR 190-13





IGs teach policy, procedures, and processes to help units improve operations and efficiency and accomplish command objectives. AR 20-1





Pictured is the IG section in a hotel's business center analyzing interviews, sensing session results, and various documents after an inspection of a battalion's sponsorship program. 11:15 PM - still going strong and smiling!  
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COMING SOON


1st Signal Brigade IG WEB PAGE!!!








1st Signal Brigade IG Office

LTC Nello Thomas, IG 723-4833

SFC Don Dennis, Assistant IG, 723-8867

SFC Eric Wimberly, Assistant IG, 723-4830

CPL Lee, Joo Sang, Linguist and Admin, 723-8896
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